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We	value	our	employees	as	workersand	more	importantlyas	people,	through	access	to	a	full	range	of	benefits.	We	support	our	employees	through	a	variety	of	ways	to	work,	important	perks,	and	work-related	resources.	We	invest	our	time,	expertise,	and	resources	in	providing	valuable	work	experiences	and	professional	development.	Professional
Development	Rewards	and	Recognition	We	can	help	solve	your	most	complex	talent	challenges	both	today	and	in	the	future	by	delivering	highquality	talent	that	moves	education	forward.If	you're	seeking	a	job	with	Kelly	Education,	explore	opportunities	and	apply	at	myKellyJobs.com.	We	value	our	employees	not	just	as	workers,	but	as
individualsproviding	them	with	a	comprehensive	range	of	benefits.	We	back	our	employees	with	flexible	work	options,	significant	perks,	and	essential	work	resources.	We	dedicate	our	time,	skills,	and	resources	to	create	enriching	work	experiences	and	to	foster	professional	and	personal	growth.	Attracting	Talent	Screening	&	Hiring	CASE	STUDY
Enlisting	help	from	Kelly,	dramatic	action	was	taken	to	improve	worker	experience	and	retention,	which	resulted	in	improving	the	company's	reputation	while	driving	talent	attraction.	We	create	limitless	opportunities	by	successfully	connecting	you	to	the	people	and	solutions	you	need.	Lets	talk	about	how	we	can	help	your	business	thrive.	At	Kelly,
we	create	limitless	opportunities	every	day.	We	do	it	by	connecting	people	to	work	that	enriches	their	lives,	and	by	connecting	companies	to	the	people	they	need	to	drive	innovation	and	growth.	These	human	connections	create	a	ripple	effectimproving	peoples	lives	and	the	way	businesses	run.	We	bring	specialized	expertise	together	with	true
partnership	like	no	one	else	can.	The	Kelly	Advantage	Since	inventing	the	staffing	industry,	weve	become	experts	in	both	talent	solutions	and	the	many	local	markets	we	serve.	Visit	your	country's	website.	Stay	ahead	of	your	most	complex	talent	needs	with	KellyOCGa	leading	provider	of	global	solutions	for	managed	services,	workforce	outsourcing,
and	consulting.	We	bridge	the	gap	between	job	seekers	and	employers	every	day	with	tailored	solutions	and	global	opportunities.	Let	us	know	how	we	can	help	your	business	today.	Skip	to	main	content	Reddit	and	its	partners	use	cookies	and	similar	technologies	to	provide	you	with	a	better	experience.	By	accepting	all	cookies,	you	agree	to	our	use	of
cookies	to	deliver	and	maintain	our	services	and	site,	improve	the	quality	of	Reddit,	personalize	Reddit	content	and	advertising,	and	measure	the	effectiveness	of	advertising.	By	rejecting	non-essential	cookies,	Reddit	may	still	use	certain	cookies	to	ensure	the	proper	functionality	of	our	platform.	For	more	information,	please	see	our	Cookie	Notice	and
our	Privacy	Policy.	Avg.	Base	Hourly	Rate	(USD)Life	Insurance/DisabilityFlex-Time	/	Flexible	ScheduleOptional	Telecommute	/	Work	from	Home	Weve	been	helping	organizations	find	the	people	they	need	longer	than	any	other	company	in	the	world.	Since	inventing	the	staffing	industry	in	1946,	we	have	become	experts	in	the	many	industries	and
markets	we	serve.	With	a	network	of	suppliers	and	partners	around	the	world,	we	connect	more	than	450,000	people	with	work	every	year.	Primary	999	W	Big	Beaver	Rd	Troy,	Michigan	48084,	US	Get	directions	6	Desta	Dr	Midland,	TX	79705,	US	Get	directions	38705	7	Mile	Rd	Livonia,	MI	48152,	US	Get	directions	340	Midland	Rd	Janesville,	WI
53546,	US	Get	directions	2060	Overland	Ave	Billings,	MT	59102,	US	Get	directions	613	Sullivan	Rd	Statesville,	NC	28677,	US	Get	directions	1315	Bishop	St	N	Cambridge,	ON	N1R	6Z2,	CA	Get	directions	999	W	Big	Beaver	Rd	Troy,	MI	48084,	US	Get	directions	1769	Paragon	Pl	Memphis,	TN	38132,	US	Get	directions	1	Copley	Pkwy	Morrisville,	NC
27560,	US	Get	directions	10	Chatham	Center	S	Savannah,	GA	31405,	US	Get	directions	436	7th	Ave	Pittsburgh,	PA	15219,	US	Get	directions	3319	Maguire	Blvd	Orlando,	FL	32803,	US	Get	directions	1969	Lee	Hwy	Bristol,	VA	24201,	US	Get	directions	1,550,486	followers	3d	When	it	comes	to	hiring	most	employers	believe	experience	is	everything.
So	what	do	you	do	with	someone	who	has	NONE?	According	to	Resume.Org's	recent	survey	of	1,000	hiring	managers,	only	17%	say	all	their	recent	graduate	hires	were	successful,	with	65%	having	to	let	go	of	new	graduates	in	the	past	year.	The	survey	highlights	specific	challenges:	87%	of	hiring	managers	say	recent	grads	are	often	on	their	phones
during	work	hours	72%	struggle	to	manage	their	workload	Over	half	believe	they're	unprepared	for	the	workforce	Here	are	some	of	the	strategies	we	recommend	to	recognize	the	potential	of	new	grads:	1.	Set	clear	expectations	upfrontDon't	assume	new	graduates	know	workplace	norms	around	phone	use,	meeting	etiquette,	or	communication	styles.
Be	explicit	about	what	professional	behavior	looks	like.	2.	Provide	structured	onboardingGive	new	graduates	detailed	guidance	on	prioritizing	tasks,	managing	deadlines,	and	understanding	how	their	role	connects	to	business	objectives.	3.	Assign	mentorsPair	new	graduates	with	experienced	employees	who	help	them	navigate	company	culture	while
building	relationships.	4.	Create	feedback	loops	Regular	check-ins	during	the	first	90	days	help	identify	issues	early	and	provide	course	correction	before	problems	escalate.	With	the	right	support	structure,	a	new	grads	fresh	energy	and	new	perspective	becomes	a	competitive	advantage	rather	than	a	management	challenge.	1,550,486	followers	4d
Struggling	to	manage	a	dispersed	workforce?	Partnering	strategically	might	be	the	game-changer	you	need.	Learn	how	forward-thinking	companies	are	cutting	costs	and	boosting	efficiency	in	our	latest	blog	post.	Dont	miss	out,	read	now:	1,550,486	followers	5d	Your	contractor	just	disappeared	mid-project	with	no	replacement	lined	up.	The
freelancer	you	hired	three	weeks	ago	still	hasn't	started	because	of	background	check	delays.	Meanwhile,	that	"cheaper"	hourly	rate	is	looking	expensive	when	you	factor	in	the	time	spent	managing	compliance,	vetting	skills,	and	scrambling	for	coverage.	In	a	recent	article,	Michelle	Brown,	VP	of	National	Accounts,	highlights	what	temporary	staffing
gives	you	that	self-managed	contractors	can't:	Faster	deployment	through	pre-vetted	talent	pools	Skills	verification	before	placement,	not	after	problems	emerge	Simple	replacement	process	when	someone	isn't	working	out	Zero	compliance	headachesstaffing	firms	handle	classification	and	payroll	taxes	As	Michelle	Brown	argues:	uncertain	markets
changed	everything.	Workers	want	better	conditions	and	more	flexibility.	Companies	need	faster	scaling	without	long-term	commitments.	Smart	companies	are	consolidating	their	vendor	relationships.	One	staffing	partner	gives	you	access	to	hundreds	of	workers	through	a	single,	manageable	relationship.	The	hourly	rate	might	look	attractive,	but	the
total	cost	of	managing	your	own	contractors	adds	up	fast.	Temporary	staffing	removes	the	administrative	burden	while	giving	you	access	to	vetted	talent	when	you	need	it.	1,550,486	followers	6d	You	mightve	missed	the	most	important	workforce	stories	this	week.	In	this	weeks	Need	to	Know:	ChatGPT	becomes	a	cautionary	tale	Lawmakers	move	on
employment	discrimination	protections	Working	two	jobs?	Thats	now	the	norm	for	millions	Parents	are	juggling	work	and	child	care	as	summer	break	upends	routines	Digital	overload:	150+	messages	bombard	employees	every	single	day	This	week's	stories	reveal	a	workforce	under	pressure,	from	managing	their	inbox	and	family	calendars	to
navigating	the	world	of	AI.	Read	more:	1,550,486	followers	1w	Our	2025	class	of	interns	recently	kicked	off	their	summer	at	Kelly.	Whether	you're	a	seasoned	pro	or	just	a	few	years	removed	from	your	own	intern	era,	vote	for	your	favorite	advice	in	the	poll	below	and	share	your	own	in	the	comments.	Let's	pass	the	mic	and	pay	it	forward!	This	content
isnt	available	here	Access	this	content	and	more	in	the	LinkedIn	app	1,550,486	followers	1w	Ever	feel	like	you're	always	two	headlines	behind?	Introducing	the	Need	to	Know.	A	weekly	roundup	of	the	biggest	workforce	stories	that	shape	how	you	hire,	lead,	and	do	business.	Curated	by	the	experts	at	Kelly,	it	keeps	you	informed	without	the	hassle	of
site-hopping.	Subscribe	now:	1,550,486	followers	1w	Your	substitute	teacher	fill	rate	just	dropped	to	57%.	You	have	176	schools	with	over	110,000	students	waiting	for	instruction.	Teachers	are	using	prep	periods	to	cover	classes,	burning	out	fast.	School	administrators	start	each	day	scrambling	to	find	coverage.	When	Baltimore	County	Public
Schools	faced	this	crisis,	our	team	mobilized	to:	Deploy	specialized	recruiters	focused	solely	on	education	talent	Create	streamlined	onboarding	that	reduced	time-to-classroom	Implement	targeted	engagement	strategies	for	both	active	and	passive	candidates	Build	a	reliable	pipeline	of	qualified	educators	ready	to	step	in	when	needed	Within	just	one
year,	Kelly	Education	built	a	pool	of	1,970	qualified	substitute	educatorshelping	fill	34,500	more	teaching	assignments	than	the	previous	year.	Fill	rates	jumped	25	percentage	points,	and	long-term	substitute	positions	were	covered	at	an	impressive	87%.	With	national	teacher	shortages	continuing	to	challenge	districts,	our	specialized	education
workforce	solutions	help	you	reach	the	talent	others	miss.	1,550,486	followers	2w	Some	people	find	their	path.	Others	inherit	one,	and	turn	it	into	something	new.	Mark	Saltrelli	grew	up	around	Kelly	Stories.	Today,	he's	writing	his	own	by	leading	with	data,	empathy,	and	a	deep	commitment	to	building	strong,	high-performing	teams.	Congrats	to
Mark,	VP	of	Engineering	Recruiting	at	Kelly	Science,	Engineering,	Technology	&	Telecom,	on	being	named	to	Staffing	Industry	Analysts	2025	40	Under	40!	Read	more	of	Mark's	story	here:	#KellyLegacy	#40Under40	1,550,486	followers	2w	Were	seeing	more	companies	rethink	leadership	as	a	capability,	not	just	a	title.	But	developing	that	skillset
takes	more	than	promotion,	it	requires	intention.	This	content	isnt	available	here	Access	this	content	and	more	in	the	LinkedIn	app	Share	copy	and	redistribute	the	material	in	any	medium	or	format	for	any	purpose,	even	commercially.	Adapt	remix,	transform,	and	build	upon	the	material	for	any	purpose,	even	commercially.	The	licensor	cannot	revoke
these	freedoms	as	long	as	you	follow	the	license	terms.	Attribution	You	must	give	appropriate	credit	,	provide	a	link	to	the	license,	and	indicate	if	changes	were	made	.	You	may	do	so	in	any	reasonable	manner,	but	not	in	any	way	that	suggests	the	licensor	endorses	you	or	your	use.	ShareAlike	If	you	remix,	transform,	or	build	upon	the	material,	you
must	distribute	your	contributions	under	the	same	license	as	the	original.	No	additional	restrictions	You	may	not	apply	legal	terms	or	technological	measures	that	legally	restrict	others	from	doing	anything	the	license	permits.	You	do	not	have	to	comply	with	the	license	for	elements	of	the	material	in	the	public	domain	or	where	your	use	is	permitted
by	an	applicable	exception	or	limitation	.	No	warranties	are	given.	The	license	may	not	give	you	all	of	the	permissions	necessary	for	your	intended	use.	For	example,	other	rights	such	as	publicity,	privacy,	or	moral	rights	may	limit	how	you	use	the	material.	Kelly	Services	Inc	(Kelly	Services)	seeks	to	connect	talented	individuals	to	employers	that	are	in
need	of	specific	skills	or	experience,	and	to	provide	flexible	working	opportunities	to	those	looking	for	employment	opportunities.Kelly	Services	traces	its	roots	back	to	1946	and	the	foundation	of	Russell	Kelly	Office	Service	by	William	Russell	Kelly.	The	Company	is	credited	as	one	of	the	pioneers	of	the	temporary	staffing	business.	It	initially	offered	a
range	of	services	that	could	be	performed	for	customers	at	the	offices	of	Russell	Kelly	Office	Service.	Customers,	however,	later	requested	that	services	be	provided	at	their	own	places	of	business	on	a	temporary	basis.In	the	Companys	early	years,	temporary	workers	were	typically	female,	and	became	known	as	Kelly	Girls.	In	1957,	the	Company
changed	its	name	to	Kelly	Girl	Service	Inc.	The	term	Kelly	Girl	later	was	used	commonly	to	refer	to	temporary	workers	across	the	staffing	industry,	regardless	of	the	company	providing	the	workers	or	the	gender	of	the	workers	themselves.	Kelly	Services	expanded	its	service	offerings	in	the	1960s,	and	took	on	its	current	name	in	1966	to	reflect	this
change.	The	Company	also	expanded	internationally	during	the	1960s,	opening	its	first	office	in	Canada	in	1968.	This	was	followed	in	1972	by	the	launch	of	the	Companys	first	office	in	France.Today,	Kelly	Services	is	among	the	largest	staffing	companies	in	the	world.	It	employs	more	than	1,000	workers	at	its	headquarters	in	Michigan,	and	more	than
6,800	workers	worldwide.	The	Company	provided	temporary	employment	to	around	500,000	people	in	2018.	Kelly	Services	is	listed	on	the	NASDAQ	and	has	a	current	market	capitalisation	of	approximately	USD	957.78	million.	Kelly	Services	provides	staffing	solutions	to	a	broad	range	of	employers.	It	customers	typically	fall	into	one	of	the	following
categories:Commercial	Enterprises,	comprising	small,	medium,	and	large	businesses,	including	major	Fortune	500	enterprises,	that	have	a	variety	of	temporary	or	permanent	staffing	needs;Public	and	Government	Organisations,	comprising	a	range	of	government-run	bodies,	public	organisations,	and	government	institutions	that	similarly	require
temporary	or	permanent	staffing	services.Kelly	Services	also	provides	services	to	individuals	who	are	seeking	temporary	or	permanent	employment	across	a	range	of	industries.In	2018,	an	estimated	51%	of	Kelly	Services	total	Company	revenue	was	attributed	to	100	large	customers.	Its	largest	single	customer	accounted	for	approximately	5%	of	the
Companys	total	revenue	in	2018.Kelly	Services	is	headquartered	in	the	US,	which	remains	its	core	market.	The	Company	also	has	significant	international	operations,	serving	customers	across	the	Americas,	Asia	Pacific,	Europe,	the	Middle	East,	and	Africa.	Value	PropositionsKelly	Services	provides	value	to	its	customers	in	the	following	ways:History
and	Reputation	Kelly	Services	is	a	recognisable	brand	which	has	a	positive	reputation	within	the	staffing	industry	that	dates	back	to	the	birth	of	the	temporary	staffing	concept,	and	is	a	trusted	name	among	employers;Service	Reach	Kelly	Services	operates	an	international	network	of	offices,	serving	a	broad	range	of	companies	and	organisations
across	markets	in	the	Americas,	Asia	Pacific,	Europe,	the	Middle	East,	and	Africa;Industry	Expertise	Kelly	Services	is	an	established	name	in	the	staffing	industry	and	offers	its	clients	extensive	experience	within	the	industry,	employing	highly	trained,	specialist	recruitment	and	staffing	personnel	led	by	a	team	of	experienced	industry	executives;
andEstablished	Networks	Kelly	Services	has	an	established	network	of	clients	in	place	and	ongoing	relationships	with	major	commercial	enterprises,	making	it	easier	for	the	Company	to	attract	talent	and	form	commercial	relationships	based	on	recommendations.	ChannelsKelly	Services	serves	its	clients	directly	across	its	network	of	branch	offices,
subsidiaries,	joint	ventures,	and	divisional	offices	spread	across	markets	in	the	Americas,	Asia	Pacific,	Europe,	the	Middle	East,	and	Africa.	The	Company	deliver	sits	services	via	its	workforce	of	dedicated	staffing	and	recruitment	personnel,	who	work	closely	with	customers	in	order	to	fully	understand	and	fulfil	their	individual	requirements.	The
Company	currently	employs	approximately	1,100	people	at	its	corporate	headquarters	in	Troy,	Michigan,	and	approximately	6,800	staff	members	in	its	US	and	international	network	of	branch	offices.Customer	RelationshipsKelly	Services	seeks	to	maintain	long-term	relationships	with	its	clients,	establishing	itself	as	the	first	choice	staffing	and
recruitment	partner	of	a	number	of	major	commercial	enterprises.The	Company	aims	to	secure	this	role	by	providing	high	quality,	reliable	staffing	solutions,	identifying	talented	and	experienced	candidates,	and	working	closely	with	clients	to	properly	understand	what	skills	they	require.	Kelly	Services	staffing	personnel	notably	deal	directly	with
recruitment	representatives	at	its	client	companies	to	discuss	potential	hires,	specialist	requirements,	and	other	preferences.Kelly	Services	operates	a	website	at	www.kellyservices.com,	through	which	it	provides	information	on	its	services,	its	operating	locations,	its	target	industries,	and	its	organisational	structure.	The	Company	also	operates
regional	websites	through	which	clients	can	access	more	market-specific	information	and	through	which	potential	candidates	can	search	for	jobs	on	a	self-service	basis.	Kelly	Services	is	additionally	able	to	interact	with	clients	and	candidates	through	its	various	social	media	accounts	including	with	Facebook,	Twitter,	LinkedIn,	and	YouTube	which
enable	it	to	efficiently	post	company	updates	online.Key	ActivitiesKelly	Services	is	a	workforce	solutions	provider.	It	is	engaged	in	offering	a	wide	range	of	specialty	recruitment	and	staffing	services.	The	Company	offers	workforce	solutions	across	three	geographic	regions:	the	Americas;	Europe,	the	Middle	East	and	Africa;	and	Asia	Pacific.	The
Company	organises	its	operations	into	three	core	business	segments:	Americas	Staffing,	which	represents	the	Companys	branch-delivered	staffing	business	in	the	US,	Puerto	Rico,	Canada,	Mexico	and	Brazil;	Global	Talent	Solutions,	which	combines	the	delivery	structure	of	the	Companys	outsourcing	and	consulting	group	and	centrally	delivered
business;	and	International	Staffing,	which	represents	the	Companys	branch-delivered	staffing	business	across	markets	in	Asia	Pacific,	Europe,	the	Middle	East,	and	Africa.	Kelly	Services	is	based	in	the	US,	and	was	established	in	1946.Key	PartnersKelly	Services	works	closely	with	a	broad	network	of	partner	companies	and	organisations	that	support
its	core	staffing	operations.	These	partners	can	be	organised	broadly	into	the	following	categories:Supplier	and	Vendor	Partners,	comprising	suppliers	of	equipment	and	resources	used	across	the	Companys	network	of	offices,	as	well	as	third	party	providers	of	services	that	support	the	Companys	corporate	activities	more	broadly;Staffing	Partners,
comprising	a	range	of	third	party	companies	and	organisations	with	which	the	Company	partners	in	identifying	candidates	in	order	to	provide	more	wide-reaching	staffing	and	recruitment	services	to	its	clients;Technology	Partners,	comprising	various	technology	and	analytics	companies	that	provide	technologies,	systems,	and	data	solutions	that	help
the	Company	to	more	effectively	identify	and	place	appropriate	candidates;Education	and	Training	Partners,	comprising	academic	institutions	and	education	companies	with	which	the	Company	partners	in	the	delivery	of	training	and	education	programs;Joint	Venture	Partners,	comprising	various	commercial	enterprises	with	which	the	Company
provides	services	jointly	through	mutually	owned	entities;	and	Community	Partners,	comprising	various	non-profits	and	charitable	organisations	with	which	the	Company	collaborates	on	social	and	community	projects	across	its	operating	markets,	but	notably	in	the	US.Kelly	Services	has	a	number	of	partnership	in	place.	In	recent	years,	the	Company
has	notably	launched	partnerships	with	companies	and	organisations	such	as	Erecruit,	Kenzie	Academy,	DeVry	University,	and	Ashford	University.Key	ResourcesKelly	Services	business	model	is	dependent	on	its	ability	to	effectively	and	efficiently	connect	employers	with	jobseekers	around	the	world.	As	such,	the	Companys	key	resources	are	its
intellectual	properties	including	its	proprietary	business	processes,	its	data	systems	and	IT	infrastructure,	its	international	network	of	offices,	its	partnerships	notably	its	staffing	partners,	and	its	personnel.Cost	StructureKelly	Services	incurs	costs	in	relation	to	the	development	of	its	business	processes	and	data	systems,	the	maintenance	and
development	of	its	IT	and	communications	infrastructure,	the	operation	of	its	office	network	including	occupancy	and	utility	costs,	the	management	of	its	partnerships,	the	implementation	of	marketing	and	branding	campaigns,	the	procurement	of	equipment	and	supplies,	the	procurement	of	third	party	services,	and	the	payment	of	salaries	and
benefits	to	its	personnel.In	2018,	Kelly	Services	recorded	total	cost	of	services	in	the	amount	of	USD	4.51	billion,	and	selling,	general,	and	administrative	costs	for	the	year	in	the	amount	of	USD	884.8	million.Revenue	StreamsKelly	Services	generates	revenue	through	the	provision	of	staffing	and	recruitment	services.	The	Company	derives	revenue	in
the	form	of	service	fees	from	customers	that	procure	the	services	of	its	temporary	employees	on	a	time	and	materials	basis,	that	the	Company	to	recruit	permanent	employees,	and	that	rely	on	the	Companys	talent	advisory	and	outsourcing	services.	The	Companys	working	capital	requirements	are	primarily	generated	from	temporary	employee	payroll
and	customer	accounts	receivable.In	2018,	Kelly	Services	generated	annual	revenue	of	USD	5.51	billion,	up	on	the	USD	5.37	billion	recorded	by	the	Company	in	2017.	

Health	insurance	pricing.	How	much	does	health	insurance	cost	usa.	Health	insurance	cost	in	sweden.	How	much	does	it	cost	to	pay	for	your	own	health	insurance.	What	is	the	average	cost	for	kaiser	insurance.
Kelly	hjältar.	Kelly	services	health	insurance	cost	per	month.	Kelly	services	health	insurance	cost	reddit.


